
 

 

 

 

Trump DEI Executive Orders Back in Effect 

Following Temporary Injunction 

• 

• 

• 

• 

• 

 
1 See Ending Illegal Discrimination and Restoring Merit-Based Opportunity, Sec. 4 (“Encouraging the Private Sector to 

End Illegal DEI Discrimination and Preferences”). 

https://www.whitehouse.gov/presidential-actions/2025/01/ending-radical-and-wasteful-government-dei-programs-and-preferencing/
https://www.whitehouse.gov/presidential-actions/2025/01/ending-radical-and-wasteful-government-dei-programs-and-preferencing/
https://www.whitehouse.gov/presidential-actions/2025/01/ending-illegal-discrimination-and-restoring-merit-based-opportunity/
https://www.whitehouse.gov/presidential-actions/2025/01/defending-women-from-gender-ideology-extremism-and-restoring-biological-truth-to-the-federal-government/
https://www.whitehouse.gov/presidential-actions/2025/01/defending-women-from-gender-ideology-extremism-and-restoring-biological-truth-to-the-federal-government/
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2 The January 20th and 21st DEI Orders do not expressly address the interaction of those Orders with other federal statutes 

requiring affirmative action, including the Vietnam Era Veterans’ Readjustment Assistance Act (requiring federal contractors 

to take affirmative action with respect to veterans) or Section 503 of the Rehabilitation Act of 1973 (requiring certain federal 

contractors to take affirmative action with respect to certain individuals with disabilities). The absence of express reference 

https://www.whitehouse.gov/presidential-actions/2025/01/ending-radical-and-wasteful-government-dei-programs-and-preferencing/
https://www.whitehouse.gov/presidential-actions/2025/01/ending-radical-and-wasteful-government-dei-programs-and-preferencing/
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to these statutes suggests a certain limbo for their continuing enforcement, but there is no specific basis on which to refrain 

from such continuing implementation and enforcement at present.  
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https://www.eeoc.gov/what-do-if-you-experience-discrimination-related-dei-work
https://www.eeoc.gov/wysk/what-you-should-know-about-dei-related-discrimination-work
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